
JOB DESCRIPTION

TITLE OF JOB: Playworker,  Free Play Project
SERVICE/PROJECT: Whitehawk After School Project WASP
REFERENCE NO: WASP
CLOSING DATE FOR APPLICATIONS: 
11 May 2009 
INTERVIEW DATE: Week beginning 11 May 09 (actual date to be confirmed)

HOURS PER WEEK: Tuesday and Thursday evenings 4.45pm - 8.15pm (term-time only)
TEMPORARY/PERMANENT:  Fixed Term until February 2010  
BAND A, NJC POINTS 4 - 10 Salary, £11,751 to £13,639 pro rata per annum, plus holiday entitlement, paid monthly by Automated Credit Transfer on 25th of each month. 

HOLIDAY ENTITLEMENT: 27 days per annum, plus 3 extra days at Christmas and the usual statutory holidays. Holidays should be taken outside of school-term generally within half-terms and Christmas holiday period.

ACCOUNTABLE TO: The FPP Co-ordinator 

LINE MANAGED BY: The FPP Co-ordinator

RESPONSIBLE FOR: Assisting the WASP staff team with all aspects of running and delivering safe, inclusive and inspiring play opportunities for children age 8 – 13. 

For an informal chat about the job, please ring Libby Parkhurst Service Manager, on 01273 674427

We particularly welcome male candidates as they are currently under-represented in the project
This post is exempt from the Rehabilitation of Offenders Act (1974) and the successful applicant will be subject to a Criminal Records Disclosure and Health Check.

Impact Initiatives is a company limited by guarantee and a registered charity. Company registered in England No. 1402692. Charity Commission No. 276669
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BACKGROUND & AIMS OF PROJECT

IMPACT INITIATIVES

Impact aims to empower individuals and communities to achieve an improved quality of life and greater social inclusion. We provide a range of services that, in different ways, support healthy living, promote independence and offer opportunities for learning.

Impact projects are currently operating across East Sussex, West Sussex and Brighton & Hove, providing services for children, young people, older people, people with mental health needs, people with disabilities and communities who need support to develop their own activities in areas of social housing.  

Impact employs over 100 staff, deploys large numbers of volunteers and has an annual turnover of over £2 million.

Whitehawk After School Project

Whitehawk After School Project (WASP) is a well-established and highly valued community project.  Since 2003, it has worked closely with families from the Whitehawk and Manor Farm Estates to develop services that meet their needs. WASP services include:
· A free, open access youth club (Free Play Project)

· An Ofsted registered after school club and school holiday playschemes

· Free activity workshops for the whole family

· Inclusive outreach play opportunities

· Facilitating child-centred family fun days

WASP aims to makes a positive contribution to the regeneration of this community and improves life chances for residents by:
· Engaging children, age 4 -13, in activities which contribute to their education, health and the development of life skills.

· Providing flexible respite care and support that meets the needs of vulnerable families.

· Providing an affordable childcare service that removes barriers to accessing training and employment opportunities and enables families to achieve economic well being.

· Improving career choices for residents by providing supported volunteer placements, training and employment opportunities.

· Delivering family learning activities that develop awareness and engagement with positive lifestyles and promote social well-being.

· Increasing community networking on child related issues and resident involvement in the design and delivery of its services.

· Developing strong links with schools, voluntary and statutory organisations to maintain high standards of service delivery and work in partnership towards long-term sustainability.

Supplementary information: 

This job description is subject to change in line with the requirements of the organisation. Impact operates a no smoking policy. This post is subject to a 6 month probationary period. All posts within Impact have the opportunity of an annual review/ evaluation.

MAIN TASKS 

1. Sessions: To work as part of the team of play workers providing child-centred play opportunities for children age 8 – 13 in a friendly and stimulating environment taking responsibility for groups of children when requested.

2. Planning: To work as part of the team of play workers to ensure a range of inclusive and challenging play experiences and the opportunity for free play are available during each play session. 

.

3. Supporting Children’s Needs: To work towards the participation of each child in the project’s activities and respond to the specific needs of individual children. To support children on a one-to-one basis if required. To assist with the basic care needs of children including the provision of healthy refreshments, changing and toileting if required.

4. Health and Safety: To assist with setting up and tidying the venue maintaining high standards of health, safety and hygiene at all times.

5. Safeguarding children: To comply with the Impact policies and procedures at all times to protect children in our care. To report any issues of concern regarding the staff, volunteers, children or parents and carers to the Co-ordinator or Service Manager.
6. Resources: To oversee the safe and respectful use of equipment/materials by children during the session. To assist with cleaning and storing equipment in a clean and orderly state, reporting any loss or damage to the Co-ordinator.

7. Communication with parents/carers: To inform parents and carers about their child’s experiences and behaviour in a clear and sensitive manner. To communicate information provided by parents/carers to the Co-ordinator as required.

8. Publicity: To represent the project and take an active role in promoting the club to local families, schools and community groups and in the distribution of publicity material. 

9. Record keeping: To assist in the completion of records including the daily register, accident and incident forms and safety checks.

10. Confidentiality: To respect and keep confidential any information regarding children, staff and those involved with the project.


11. Policies and Procedures: To understand and be familiar with the project’s policies and procedures and adhere to them at all times. 

12. Team Meetings: To participate fully in team meetings before and after each session raising issues that need discussing with the team and reflecting on the play experiences of the children. To attend additional team meetings, planning sessions as required.

13. Supporting Volunteers and young people on work placements: To provide guidance and support to volunteers during play sessions observing their play work practice and providing sensitive feedback and guidance as appropriate. 

GENERAL TASKS
1. To comply with and implement the Impact Equal Opportunities Policy and any specific policies and procedures designed to promote and monitor equal opportunities.

2. To comply with and implement the Impact Health and Safety Policy and any specific policies and procedures relating to the specific activities on which you are employed.  To take reasonable care for the health and safety of all those affected by this work.

3. To attend regular supervision sessions and meetings as required by your Manager. 

4. To attend regular staff meetings and ‘Impact Days’ as required. To attend training events as relevant to your service area. 

5. To be aware of the needs of other workers, paid or unpaid, and contribute positively to a supportive working environment.

6. To carry out any other reasonable task requested by the Service Manager.

PERSON SPECIFICATION

Essential Skills 

1. A minimum of 2 years experience of working, paid or voluntary, with children aged between 8 – 11 years in a play environment.

2. To have some experience of working with children with additional needs 

3. To have some experience of working with children with difficult or challenging behaviour
4. Good communication skills and the ability to relate to children, and liaise with parents, volunteers, professionals and the general public.

5. Ability to provide one-to-one support and supervision to individual children

6. Ability to supervise a group of children taking part in activity sessions 

7. Ability to work independently and part of a team

Knowledge

8. An understanding of the care and safety needs of children

9. An understanding of and commitment to equal opportunities and inclusion in practice

10. An understanding of Safeguarding Children and Health and Safety Policies

11. An understanding of the value of play in children’s development

Desirable Skills & Experience

12. Up-to-date Paediatric First Aid and Food Hygiene Training

13. Skills in appropriate arts or sports activities

14. Level 2 Playwork Qualification (Cache)
